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Table B-1. ONRP participants’ work locations. 

 

City you work in (N = 406) Frequency Percent 

Portland 141 34.7 

Eugene 44 10.8 

Medford 25 6.2 

Coos Bay 23 5.7 

Corvallis 21 5.2 

Roseburg 17 4.2 

Klamath Falls 16 3.9 

Springfield 12 3.0 

The Dalles 12 3.0 

Ontario 12 3.0 

Astoria 12 3.0 

Silverton 9 2.2 

Florence 8 2.0 

Newport 8 2.0 

La Grande 7 1.7 

Seaside 6 1.5 

Hood River 6 1.5 

Pendleton 6 1.5 

Lebanon 5 1.2 

Beaverton 2 .5 

Baker City 2 .5 

Burns 2 .5 

Lakeview 2 .5 

Hermiston 2 .5 

Albany 2 .5 

Newberg 1 .2 

Salem 1 .2 

Tillamook 1 .2 

North Bend 1 .2 
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Table B-2. ONRP participants’ work settings.  

 

 

 Frequency Percent 

Primary Work Setting (N = 404)   

Hospital/Acute Care Facility 353 87.4 

Ambulatory/Outpatient Clinic/MD Office 16 4.0 

Home Health Agency 15 3.7 

Government Agency 1 .2 

School of Nursing 4 1.0 

Long-Term Care Facility 3 .7 

Public/Private School (K – 12)  1 .2 

Community or Public Health Agency 3 .7 

Other 8 2.0 

Secondary Work Setting (N = 103)   

Hospital/Acute Care Facility 37 35.9 

Ambulatory/Outpatient Clinic/MD Office 21 20.4 

Home Health Agency 2 1.9 

Government Agency 7 6.8 

School of Nursing 4 3.9 

Long-Term Care Facility 4 3.9 

Public/Private School (K – 12) 3 2.9 

Community or Public Health Agency 1 1.0 

Other 24 23.3 

Primary Specialty (N = 339)   

Emergency/Trauma 42 12.4 

Maternal Child/Obstetrics 44 13.0 

Pediatrics 18 5.3 

Critical Care/Neonatal Intensive Care Unit  74 21.8 

Operating Room, Post Anesthesia Care Unit 49 14.5 

General Medical, General Surgical 77 22.7 

Behavioral Health 6 1.8 

Psychiatry 6 1.8 

Women’s Health 1 .3 

End of Life/Palliative Care 3 .9 

Home Health 13 3.8 

School House 1 .3 

Gerontology 2 .6 

Community/Public Health 3 .9 

Primary Job Title (N = 405)   

Staff Nurse 375 92.6 

Staff Development/Clinical Educator 2 .5 

Mgr/Supervisor 7 1.7 

Case Mgr 9 2.2 

Nurse Exec or Nurse Admin 3 .7 

Academic Faculty 3 .7 

Other 6 1.5 
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Table B-3. ONRP participants’ work schedule characteristics. 

 

 Frequency Percent 

Work Status (N = 404)   

Full-Time 244 60.4 

Part-Time 146 36.1 

Resource 14 3.5 

On-Call Status (N = 400)   

Yes, Voluntary 141 35.3 

Yes, Mandatory 105 26.3 

No, Not at All 154 38.5 

Shift Typically Worked (N = 391)   

Day 244 62.4 

Evening 50 12.8 

Night 97 24.8 

Length of Typical Shift (N = 403)   

4 Hours 2 .5 

8 Hours 174 43.1 

9 Hours 5 1.2 

10 Hours 36 8.9 

12 Hours 184 45.5 

12 and 24 Hours in 1 Week 2 .5 

Hours Scheduled (N = 400)   

0 – 9 Hours 6 1.5 

10 – 19 Hours 11 2.8 

20 – 29 Hours 97 24.3 

30 – 39 Hours 226 56.5 

40 - 49 Hours 56 14.0 

50+ Hours 4 1.1 

Hours Actually Worked (N = 400)   

5 – 10 Hours 7 1.8 

11 – 20 Hours 27 6.8 

21 – 30 Hours 74 18.5 

31 – 40 Hours 219 54.8 

41 – 50 Hours 59 14.8 

51 - 60 Hours 8 2.0 

61+ Hours 6 1.6 

Voluntary OT Hours (N = 389)   

0 - 10 Hours 345 88.7 

11 – 20 Hours 38 9.8 

21 - 30 Hours 5 1.3 

31 – 40 Hours 1 .3 

Number of Shifts Per Week (N = 393)   

1 Shift 14 3.6 

2 Shifts 35 8.9 

3 Shifts 177 45.0 

4 Shifts 100 25.4 

5 Shifts 57 14.5 

6 Shifts 6 1.5 

8+ Shifts 4 1.0 
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Table B-4. ONRP participants’ tenure-related characteristics. 

 

 Frequency Percent 

Occupational Tenure, Years (N = 405)   

0 – 1 Year 27 6.7 

2 – 5 Years 71 17.5 

6 – 10 Years 50 12.3 

11 – 15 Years 35 8.6 

16 – 20 Years 43 10.6 

21 – 25 Years 48 11.9 

26 – 30 Years 53 13.1 

31 – 35 Years 54 13.3 

36 – 40 Years 22 5.4 

40 – 45 Years 2 .5 

Organizational Tenure, Years (N = 404)   

0 – 1 Year 54 13.4 

2 – 5 Years 98 24.3 

6 – 10 Years 84 20.8 

11 – 15 Years 52 12.9 

16 – 20 Years 46 11.4 

21 – 25 Years 28 6.9 

26 – 30 Years 29 7.2 

31 – 35 Years 11 2.7 

36 – 40 Years 2 .5 

Position Tenure, Years (N = 406)   

0 – 1 Year 84 20.7 

2 – 5 Years 139 34.2 

6 – 10 Years 93 22.9 

11 – 15 Years 27 6.7 

16 – 20 Years 34 8.4 

21 – 25 Years 16 3.9 

26 – 30 Years 12 3.0 

31 – 35 Years 1 .2 

 

 

 


